
Benefits Package Notes

The City of Holly Springs offers a comprehensive benefits package to eligible employees.

Retirement: The Defined Benefit Retirement Plan is through the Georgia Municipal Employees Benefit 
System (GMEBS). The City funds 100% of this benefit, which is often referred to as the pension plan. 
There is a five (5) year vesting period. The normal retirement age is 65 with five (5) years of service, the 
early retirement age is 55 with ten years of service. The early retirement benefit is fifty percent (50%) of 
the normal retirement benefit. Your years of service at another participating GMEBS city count toward 
your vesting period. Military service credit accrues at the rate of one (1) month of the military for each 
month of service in the city and can be used for meeting the minimum service requirements for vesting. 
Maximum military credit is two (2) years. 

                                                       Examples of Benefit Calculations
                                                              Example1 - Option A

 The following is an example of how to calculate a monthly normal retirement benefit under the City’s 
plan.Our sample participant has final average earnings of $40,000, has 30 years and 0 months of 
credited service, and is retiring at age 65.
 
                                                                                  Sample Participant

1. Final average earnings                                                         $40,000          

2. Multiply line 1 by 2% (.02)                                                        $800              

3. Credited service (years and months)                                         30                   

4. Multiply line 2 by line 3 to find annual normal
retirement benefit                                                                    $24,000          

5. Divide line 4 by 12 to find monthly normal
retirement benefit                                                                      $2,000    

Remember, the resulting amount will change if an optional form of payment is chosen or if retirement is 
before age 65.
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Retirement: The City also offers a Deferred Compensation Plan (457(b)) which is through the Georgia 
Municipal Association (GMA). Employees employed on or after June 23, 2022, will contribute a minimum 
of 3 percent of compensation per payroll period. 

Medical Insurance: The City offers employees a choice of two (2) plans (1. Base Plan and 2. Buy-Up Plan). 
Medical plans are offered through Cigna. Newly hired full-time employees are eligible for benefits on the 
first day of the month following 30 days of full-time employment. Spouses and dependent children of the 
employee are also eligible to participate. The City subsidizes 95% of the monthly premium for employees 
only and 77% of the monthly premiums of dependent coverage, such as EE+S, EE+F for the Base plan 
option. The Base Plan has a Health Reimbursement Arrangement (HRA) of $250, so if you meet your 
deductible, you can request a $250 reimbursement. 

The City subsidizes 82% of the monthly premium for employees only and 68% of the monthly premiums 
of dependent coverage, such as EE+S, EE+F for the Buy-Up plan option. 

Dental: The dental coverage is also offered through Cigna. The City subsidizes 100% of the premium for 
employee only and the family plan is $9.46 per pay period. 

Vision: The vision coverage is also offered through Cigna. The low premiums are paid by each employee.

Basic Term Life and AD&D Insurance: This coverage is offered through The Standard Insurance 
Company. The City of Holly Springs pays for a life insurance benefit of $50,000for all full-time employees 
and an additional benefit of $50,000 in AD&D Insurance.

Additional term life insurance is available, paid by the employee. The rates are based on age and amount 
of coverage.

Short-Term Disability: This coverage is offered through The Standard Insurance Company. This plan 
provides benefit payments for loss of income in the event of a disability that results from a non- 
occupational Accident or Sickness. There is a seven (7) day waiting period, with a maximum benefit 
period of 90 days. The benefit amount is 66 2/3% of weekly earnings, with a maximum weekly benefit of 
$1,000. Employees are responsible for the premiums. The rates are based on age and annual salary. 
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Group Long-Term Disability: This coverage is offered through The Standard Insurance Company. The City 
subsidizes 100% of the premium for each employee. This plan picks up after the Short-Term Disability 90 
day benefit period. Therefore, there is a 90-day waiting period. The benefit amount is 60% of weekly 
earnings, with a maximum weekly benefit of $6,000.

Employee Assistance Plan (EAP): The Standard Insurance Company – This program includes up to three 
(3) face-to-face assessment and counseling sessions per issue. 

EAP services can help with: 
Depression, grief, loss and emotional well-being
Family, marital and other relationship issues
Addictions such as alcohol and drug abuse
Financial and legal concerns
Identity theft and fraud resolution
Online will preparation

They also provide a WorkLife Service which includes help with referrals for needs such as education, 
adoption, travel, child, and elderly loved ones. 

Flexible Spending Accounts (Limited Medical and Dependent Care): FSA plans are a pretax benefit, which 
means federal and state taxes are not taken out of the amount you contribute. Examples of eligible 
expenses for the medical FSA include health-related medical treatment, medication, medical procedures, 
eye exams, and physical therapy. 

Examples of eligible expenses for the dependent care include before & after school, day camps, and 
licensed daycare centers.  

Education Assistance / Tuition Reimbursement: Provides a maximum reimbursement of $1,500 per 
calendar year for qualified employees. 
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0 – 1 years accrues at 1.54 hours per pay period (40 hours per year)
1.1 – 5 years accrues at 3.08 hours per pay period (80 hours per year)
5.1 – 10 years accrues at 4.62 hours per pay period (120 hours per year)
10 + years accrues at 6.15 hours per pay period (160 hours per year)

 Holidays: The City offers 12 paid holidays. 

*Martin Luther King Jr. Day shall be observed on the day when observed by the State of Georgia.

**Should these holidays fall on a weekend day, the holiday(s) shall be observed on either the 
immediately preceding or immediately following day(s), as determined by the City Manager.

A non-exempt employee who is required to work on an official holiday shall receive pay at 2x times the 
employee’s base hourly rate for those hours “worked” during those holiday hours.

Annual Leave (Vacation time): Accrual will begin from the initial date of full-time employment.

The maximum accrual balance is 280 hours. 

Sick Leave: Accrual will begin from the initial day of full-time employment. Six (6) days are accrued each 
year (1.85 hours per pay period) There is no maximum accrual balance. 

Comp-Time: Non-exempt employees may elect to earn comp time in lieu of being paid overtime for 
hours worked over 40 hours per week. Public safety non-exempt employees may elect to earn comp 
time in lieu of being paid overtime for hours worked over 86 hours in a “work period”. The maximum 
accrual balance is 80 hours. 

Bereavement (funeral) Leave: Up to three (3) days paid for regular full-time employees.

Jury Duty: Employees who are called for jury duty will receive a paid leave of absence. 

 1. New Year’s Day**                                  7. Labor Day
2. Martin Luther King Jr. Day*                   8. Veterans’ Day**
3. President’s Day**                                   9. Thanksgiving Day
4. Good Friday                                           10. Day after Thanksgiving
5. Memorial Day                                        11. Christmas Eve**
6. Independence Day**                           12. Christmas Day**


